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The Kentucky Teacher Internship Program (KTIP) will have a new look, beginning with the 2015-16 school year. Aligned to the Professional Growth and Effectiveness System (PGES), the new KTIP requires the same sources of evidence as PGES, and uses the Kentucky Framework for Teaching as well as the Kentucky Teacher Standards.  The program was piloted by twenty- two (22) school districts last school year and feedback was provided to make revisions. Additionally, the members of the Kentucky Advisory Council for Internship (KACI) have worked to further refine the instruments and process. The new program will be implemented statewide this coming school year. Thanks to all who worked to ensure that KTIP remains an important support and valuable resource for our first year teachers!

TRAINING
Please be sure to notify resource teachers, teacher educators, and non Teachscape-certified principals who will be working with KTIP interns (including IECE) in 2015-16 to complete the online homework and face to face training this summer.  

Principals who are Teachscape-certified need to complete a specialized online training only.  All committee members will need to be trained/retrained. The majority of the training sessions will be offered in July, so please make sure your faculty are informed.  

Information for online homework and online training can be accessed, along with new KTIP materials, on the EPSB website:  http://www.kyepsb.net/internships/KTIP_2015-2016_Forms.asp   
Face to face training locations and dates can be accessed on the EPSB website:  http://www.kyepsb.net/epsb.webapps/ims/imstraining/IMSTrainingInfo.aspx    
 
IECE
IECE interns will use the same materials as regular KTIP teachers, beginning with the 2015-16 school year.  Resource teachers, principals, and teacher educators who work with IECE interns are required to participate in the same KTIP training(s) described above.  Anyone IECE trained since 2012 is still current in IECE, but will need KTIP training.  

TUITION-FREE COURSES FOR RESOURCE TEACHERS
In accordance with KRS 164.2845, a supervising teacher or a resource teacher for interns may, with prior approval of the course- offering institution, take a maximum of six (6) credit hours per term at any public postsecondary institution and pay no tuition. The postsecondary institution shall waive the tuition up to a maximum of six (6) credit hours.  
Contact the course-offering institution for more information and waiver form.

CONFIRMATIONS OF EMPLOYMENT
You may begin entering COEs for the 2015-2016 school year beginning August 1, 2015, for the full-year and second semester fall internships.  Those interns who were denied due to budget for 2014-2015 will receive first priority for approval during the 2015-2016 school year.

· When entering COEs with the content listed below, make sure to choose the correct population.
· Music, Art, Dance, Physical Education, Library – population is “Any”
· Special Education – content is “Any”; population is specific to students (i.e., SLD, FMD, MMD, etc.)
· Elementary Education – population is “General”
· IECE – population is “Preschool”
· Content areas – population is “General”

KTIP COMMITTEE CYCLES
All full-year RTIYs must indicate observations and committee meetings in accordance with the following protocol:
· The orientation meeting shall be held prior to conducting any formal classroom observations of the teacher intern;
· The classroom observations by all committee members shall occur prior to the corresponding committee meeting;
· The classroom observations and second committee meeting (Cycle 1) shall be held between one (1) and sixty (60) instructional days following the orientation meeting;
· [bookmark: _GoBack]The classroom observations and third committee meeting (Cycle 2) shall be held between sixty-one (61) and 110 instructional days following the orientation meeting; and
· The taping and reviews of the video or classroom observations and fourth committee meeting (Cycle 3) shall be held between 111 and 140 instructional days following the orientation meeting.

ASSIGNING A PRINCIPAL TO THE CONFIRMATION OF EMPLOYMENT
When assigning committee members, if the principal is not listed in the drop down box, contact your LEAD Coordinator, Human Resource Director or Designee to have the principal assigned the proper role in the Kentucky Educator Certification Inquiry (KECI) data base.

INTERNS HOLDING TEMPORARY PROVISIONAL CERTIFICATES
All interns in alternative programs who hold temporary provisional certificates must have a recommendation from the university before the Confirmations of Employment are entered.  Page four (4) of the TC-TP or CA-TP will indicate whether the institution has approved an internship.  If “Yes” is checked, page five (5) of the TC-TP or CA-TP form must be completed.

· Check the expiration dates on Statements of Eligibility (SOE) and Temporary Provisional Certificates.
· If a Temporary Provisional Certificate expires on December 31, the internship should be entered into IMS as a full year internship, August through May.  The intern should renew the Temporary Provisional by November 1, 2015, to avoid losing an internship slot.
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